

Giant structures weighing 2,030 tons each help the 
Arabiyah/Hasbah gas offshore project power forward. 
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■ iRead winners and participants celebrate the end of the competition with distinguished guests including Saudi Aramco president and CEO Khalid A. Al-Falih, who 
launched the company iThra Youth initiative in April 2012. Focussing on creative STEM education and analysis, iThra Youth Initiative is a major development project, 
complementing initiatives that promote Saudi Arabia's transition towards a knowledge-based society. It won the WISE prestigious award (see The Sun Nov.7). 


Cover 

Story 


^ iReaci - the latest initiative 
of the King Abdulaziz 
Center for World Culture's 

award-winning iThra Youth 
program - invited youth 
in the Eastern Province to 
compete for the "Reader 
of the Year" award by 
demonstrating their love of 
reading. 


^ Young people (ages 12 
to 24) responded with 
unbridled enthusiasm, 
submitting 2,500 entries 
for the reading competition 
and more than 6,000 for a 
corresponding photography 
contest. 


^ The finalists 

presented their artistic 
interpretations with 
passion and flare to the 
iThra Knowledge public 
audience at sessions 
attended by 2,800 people. 
Winners were selected 
by a jury of community 
and cultural leaders at the 
closing ceremony. 


See story on page 7 


Saudi Aramco by the Numbers 



students in 100 schools used Mathletics, our online 
educational tool in 2012. 
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II employees ^take charge of their health 



■ Participants at the Ergo-Well / Eat Well campaign listen to a presentation from SAAASO's wellcare team. 


{d^AHRAN — Inspired by the vision 
and intention of the Saudi Aramco Ac¬ 
celerated Transformation Program (ATP) 
Well People 2020 initiative, the Health 
Care Applications Division (HCAD) and 
the Corporate Business Applications 
Department (CBAD) safety coordinator 
Amal Al-Lababidi invited the SAMSO 
wellcare Service Line team to help cre¬ 
ate a tailored culture of organizational 
wellness to help IT/CBAD employees 
change behavior by "Taking charge of 
their health and well-being. In that re¬ 
gard, the 2013 "Ergo-Well / Eat-Well" 
mini-campaign was recently launched 
at the Star Building in Dhahran's LIP 
area with the support of the wellcare 
team. 

This year's health and safety ini¬ 
tiative highlighted the importance of 
health and wellness in all facets of our 
lives, especially in the work environ¬ 
ment. Al-Lababidi, who coordinated 
the event, said, "We are striving to 
bring wellness to the workplace, and 
capitalize on the available resources 
within the company's own SAMSO fa¬ 
cilities." She attached an interesting 


theme to the campaign titled "When 
Musculoskeletal Disorders are a Prob¬ 
lem, Ergonomics Can Be a Solution." 

The event was visited by approxi¬ 
mately 80 employees who attended the 
various workshops and presentations 
which raised employees' awareness by 
offering practical and useful wellness 
tools and tips. "We want to achieve 
the optimal fit between work and the 
worker so that the safety and health of 
the workforce is maintained while pro¬ 
ductivity is optimized," said Al-Lababi- 
di. 

The day long event focused the at¬ 
tention of employees on the benefits of 
ergonomics in avoiding and resolving 
musculoskeletal disorders. A number of 
employees were tested for ergonomic 
issues, highlighting the possible need 
for further follow-up and support. At¬ 
tendees also received Body Mass Index 
(BMI) analysis and blood pressure read¬ 
ings. Al-Lababidi paid a special tribute 
to Office Services staff for their support 
enabling the Star Building location with 
the proper equipment to deliver the 
services to the staff and make the event 


a success for all attendees. 

The educational component of the 
event was delivered in a presentation 
on the ATP Well People 2020 initiative 
by Paul Burgess, with assistance from 
wellcare colleague Matt Stringer. Bur¬ 
gess said the workplace setting has 
been identified as a key location for 
health promotional activities by the 
World Health Organization (WHO), 
which recognizes it as the most proxi¬ 
mal point of behavioral change. 

Burgess and Stringer also outlined the 
seven dimensions of wellness consisting 
of social, spiritual, physical, emotional, 
intellectual, environmental and occupa¬ 
tional with self-responsibility as the cen¬ 
tral component of the entire spectrum. 
They urged participants to take respon¬ 
sibility for their own respective situations 
and to be mindful of things that can im¬ 
pede wellness, such as smoking, poor 
nutrition, pollution and lack of exercise. 
Additionally, they introduced the 10,000 
steps per day program, which encour¬ 
ages people to keep as active as possible 
throughout the day literally measuring 
their every step. 


Saudi Aramco 
in the IMews 


Saudi Aramco nabs top spot 
in PIW's annual rankings 

Saudi Aramco's record in Petroleum 
Intelligence Weekly's (PIW) annual 
rankings continued as it recently 
received the global No. 1 rank of the 
world's 50 largest oil companies. 

The company achieved PIW's top 
rank for the 25th consecutive year. 

The rankings are achieved by 
measuring ranks in six operational 
criteria, including: oil and gas reserves, 
oil and gas production, refined 
product sales and refinery capacity. 

Saudi Aramco's top showing 
wasn't the only trend revealed in this 
year's report, which again highlighted 
the continuing rise of national oil 
companies (NOCs), with the spotlight 
shining on Russia. 

Also, the impact of the U.S. shale 
revolution is being felt for the first 
time in the rankings, with a number of 
large U.S. independents putting in a 
strong showing. 

— Petroleum Intelligence Weekly 


The event also focused attention 
on dietary fat and the sugar compo¬ 
nent presented by Sara Bader and Rana 
Ghamdi who was supporting the BMI 
screening along with volunteer Elise 
Woodcock 

Wellcare aims to offer preventive 
strategies to allow employees to invest 
in their health and well-being. Al-Laba- 
bidi saw this event as an added oppor¬ 
tunity to leverage this effort and bring 
it closer to the employees to allow 
maximum employee attendance and to 
reap the utmost benefit. 

Al-Lababidi noted "since we all lead 
busy and stressful lifestyles, it is impor¬ 
tant to place our health and that of our 
families high on our agenda and make 
sure that we strive to make the right 
lifestyle choices." 


Voice 


'An Enemy 
Called Average' 


Your Voice reflects the thoughts and 
opinions of the writer and not 
necessarily those of the publication. 


Who wants to be rated av¬ 
erage? Will you get along with 
good when excellent is pos¬ 
sible? In his book "An Enemy 
Called Average" John Mason 
calls on us not to settle for an 
average ranking in life and at 
work. Jim Collins expressed 
the same notion, telling us to 
move from good to great when 
good isn't good enough. Les 
Brown and Anthony Robbins 
expressed the same in their 
motivational speeches and 
thousands of videos to millions 
of people around the world. 
The message is that we are cre¬ 
ated for a purpose — for suc¬ 
cess, not failure. Regardless of 
where we are in life, we can 
always stand out and go above 
average. Gold within the Earth 
has no value unless it is mined 
out. There is an internal force 
that can drive our success. 

What seems impossible is 
simply not attempted. Doing 



Mohammed H Eisa 

Ras Tanura 

eisamh@aramco. com 


nothing is not an option, for 
you can't move mountains by 
just standing still and looking 
at the rocks. As one can't eat 
an elephant all at once, taking 
small steps at a time will work. 
There is a magic about momen¬ 
tum when you get started and 
a journey of 1000 starts with 
one step. We Aramcons some¬ 
times say, "Do your best and 
leave the rest." 


Another enemy is your 
own fears. We shouldn't be 
afraid of failure. If you have 
never failed, you have never 
lived. Fear immobilizes you and 
keeps you where you are, like a 
dam confining the flow of the 
stream or like driving your ve¬ 
hicle with the hand brakes on. 

If you manage to gain victory 
over fear, you will make it from 
where you are to where you 
dream to be. Your dreams will 
come true as you envisioned 
them. At Saudi Aramco we of¬ 
ten talk about the importance 
of setting goals and that goals 
without action plans are day 
dreams. 

Below is a summary of what 
has been researched and rec¬ 
ommended to fight mediocrity, 
to aim high, and to shoot for 
the stars and beyond: 

• Don't live within your 
means and limits. In fact, there 
are no limits of what you can do 


• Let go of whatever 
makes you stop. You are 
"unstoppable." You can if 
you think you can. 

• Ask questions when 
you don't know; for a ques¬ 
tion plus an answer equals 
understanding. 

• Seek knowledge and 
network with people smart¬ 
er and more knowledgeable. 

• Associate with people 
who think positively. Nega¬ 
tive people give you nothing 
but their loads of unwanted 
items. 

• Positive thinking takes 
you places you couldn't 
otherwise go and opens 
doors that never would have 
opened. 

• Churchill's shortest 
speech in history was "Nev¬ 
er, never give up!" Win¬ 
ners don't quit. Persistence, 
commitment and endurance 
win. 
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Cyber Security for Managers Workshop held 



■ A participant asks a question during the cyber-security workshop targeting company man¬ 
agers. 


^lYAD ARFAJ & JUNAID QAZI 
/^AHRAN — Department manag¬ 
ers and assistants to executive manage¬ 
ment from across Saudi Aramco attended 
a half-day Information Technology "Cy¬ 
ber-Security Workshop for Managers" re¬ 
cently at the Industrial Security Training 
Center in Dhahran. 

The workshop offered cyber-security 
guidelines as well as best practices to as¬ 
sist organizations in improving informa¬ 
tion protection controls and managing 
information security. 

The executive director of Information 


Technology, Abdulaziz AI-AbdulKarim, 
extended a warm welcome to the 130 
attendees and thanked them for taking 
time off their busy schedules to partici¬ 
pate in the workshop. 

In his opening remarks AI-AbdulKarim 
told the attendees that, "Global organiza¬ 
tions the size and caliber of Saudi Aramco 
will always be prime targets to advanced, 
persistent and increasingly sophisticated 
cyber threats. As such, it is imperative that 
we stand constantly alert and vigilant to 
face these threats." He further added, 
that as an organization "We must never 


waiver in our commitment to information 
security." AI-AbdulKarim encouraged the 
attendees to collaborate with Information 
Technology by sharing their challenges, 
concerns and recommendations to im¬ 
prove Saudi Aramco's information security. 

IT then recognized the efforts of the 
following three departments in imple¬ 
menting the Data Protection Program: 
Abqaiq Plants Maintenance Department, 
represented by Mohammed Al-Said; 
Abqaiq Plants Operations Department, 
represented by Khalid Al-Ghamdi; and 
Berri Gas Plant Department, represented 
by Tariq Al-Turairi. In addition, Ali Al-Haw- 
waj from the Gas Operations Planning & 
Administration Staff was recognized for 
his contribution to the development of 
the Data Protection Program. The awards 
were presented by the vice president of 
Gas Operations, Ahmad Al-Saadi, Al-Ab- 
dulKarim, and the manager of Informa¬ 
tion Protection Department, Ali Al-Masari. 

Presentations were then given by IT 
subject matter experts on various top¬ 
ics. Hisham Al-Muhareb, from the Infor¬ 
mation Protection Department, gave an 
update on the lessons learned from last 
year's cyber security incident. Rashed Al- 
Yami, the CSL Program Enhancement 
Project manager, shared the history, cur¬ 
rent efforts, and future plans for enhanc¬ 
ing the role of CSLs to support the Saudi 
Aramco Information and Data Protection 
Programs. 

The Data Protection Program Manager 
Handbook was introduced to the audi¬ 
ence by Kais Barakat, project manager 
for the Data Protection Program. This 


handbook was created to assist manag¬ 
ers with adopting and implementing the 
Data Protection Program within their or¬ 
ganizations. Ali Al-Hawwaj, from the Gas 
Operations Planning & Administration 
Staff, then shared his experience in pilot¬ 
ing the Data Protection Program with¬ 
in his department. Abdulelah Al-Sulais, 
from the Information Protection Policy 
Group, spoke about how the company is 
strengthening the effectiveness of IT secu¬ 
rity policies. 

The audience then participated in 
an hour-long exercise and when asked, 
"How can managers support and influ¬ 
ence a data protection culture in their or¬ 
ganizations?" 97 percent voted to do this 
by promoting data protection awareness, 
conducting walk-through checks regularly 
to ensure compliance with best practices, 
and by effectively implementing the Data 
Protection Program. The second part of 
the exercise consisted of group discus¬ 
sions among the participants, allowing 
them to discuss their concerns and the 
challenges they face in their organiza¬ 
tions. 

The last presentation of the workshop 
was conducted by Wallace Koenning, 
from the Technology and Business Plan¬ 
ning Department, who spoke about how 
the company is planning for future chal¬ 
lenges and building its systems' resilience 
to continue operations in the event of a 
future attack. 

The workshop concluded with a ques¬ 
tion and answer session between the at¬ 
tendees and a panel of IT management 
led by AI-AbdulKarim. 


AOC strengthens presence in high profile chemicals networks 



/^ITED KINGDOM — To establish a 
greater presence in the chemicals indus¬ 
try, Aramco Overseas Co. (AOC) was chief 
sponsor of November's prestigious IChemE 
Awards 2013 held in the U.K., which recog¬ 
nize innovation and excellence in the field of 
chemical engineering. 

Founded in 1922, IChemE (Institute of 
Chemical Engineers) has a global profes¬ 
sional membership within the industry and 
boasts about 38,000 members across 120 
countries. 

Affiliate AOC, headquartered in Europe, 
took this opportunity to give greater exposure 
to Saudi Aramco among the leading special¬ 
ists and academics in attendance. Networking 
in such technical fields will allow the business, 
through AOC, to foster new relationships in 
areas that will support the company's progress 
in accordance with ATP (Accelerated Transfor¬ 
mation Program) objectives. 

Delivering the evening's keynote address, 
Nabil Aldabal, managing director of AOC, 
emphasized the importance of awards cer¬ 
emonies such as these, which reward cutting 
edge thinking. "Nights like this highlight the 
continuing technological advances in an in¬ 
dustry which is of fundamental value to the 
global economy. Furthermore, we believe 
these achievements can help meet the chal¬ 
lenges that come with an ever changing en¬ 
ergy landscape," he said. 

"Since 2012, Saudi Aramco has continued 
to expand its refining capacity and integration 
of new chemicals facilities, which means more 
of what we produce will contribute benefits 
further down the value chain," he told the 
audience, which included leading executives 
from a host of industries including oil and gas, 
chemicals and pharmaceutical. 

Indeed, movement down the value chain, 
through potential projects in conjunction 


with IChemE members, can assist the compa¬ 
ny to further its downstream activity, in prod¬ 
ucts such as aromatics and polymers. 

Recognition of the award's significance 
came by way of attendance from Khalid Al- 
Hamid, head of Engineering at Sadara, Saudi 
Aramco's chemicals joint refinery project with 
Dow Chemicals, which is set to become the 
largest petrochemicals facility ever built in a 
single phase. 

AOC was also sponsor of one of the cer¬ 
emony's key accolades, the Water Manage¬ 
ment and Supply Award, an area which holds 
particular resonance with Saudi Aramco, as 
it looks to improve efficiencies in processes 
that require heavy water usage. The winners 
of the award were South Africa's Trailblazer 
Technologies for their solutions related to 
acid rock drainage (ARD), an issue that af¬ 
fects the fossil fuel industry. 

The ceremony, this year held near Man¬ 


chester (U.K.), is the institute's global edition 
and entries from all over the world were in 
contention. Dr. David Brown, IChemE's chief 
executive, congratulated all of those short¬ 
listed for this year's awards, especially the 
winners. "To have winners from five different 
continents shows the truly global nature of 
the IChemE Awards as they continue to grow 
from strength to strength." 

This year's proceedings featured a record 
number of entries from countries including 
Germany, Japan, Singapore, South Africa, 
Switzerland, the Netherlands, UK and United 
States. 

"The IChemE Awards represent the hard 
work, inventiveness and achievements of 
thousands of chemical engineers across the 
world, and we are proud to host them on 
behalf of the profession," Dr. Brown added. 

AOC will continue to support Saudi Ar¬ 
amco with its entry to the chemicals market. 


using its well-established network of stake¬ 
holders and parteners to give the business 
greater exposure in this poetentially lucrative 
new business area. 


OPEC Basket Weekly Price trend for the 
past five weeks: 

Friday, October 25, 2013 - $ 106.08 
Friday, November 1, 2013 - $ 106.14 
Friday, November 8, 2013 - $ 103.33 
Friday, November 15, 2013 - $ 103.80 
Friday, November 22, 2013 - $ 105.35 
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Innovation will be at the heart of the petrochemicals industry 


Assistant Minister of Petro¬ 
leum and Mineral Resources 
for Petroleum Affairs, ffRff 
Prince Abdulaziz bin Salman 
bin Abdulaziz, addresses 
future challenges in Dubai. 


DUBAI — Innovation and 
the creation of diverse knowl¬ 
edge-based economies will be 
key drivers if the Gulf Coopera¬ 
tion Countries (GCC) are to un¬ 
lock the full potential of a vast 
and emerging Asian middle class, 
Saudi Arabia's Assistant Minister 
of Petroleum and Mineral Affairs 
HRH Prince Abdulaziz bin Salman 


bin Abdulaziz has told the 8th An¬ 
nual Gulf Petrochemicals and Chemi¬ 
cals Association (GPCA). 

Saudi deputy oil minister 
* was delivering the plenary address 
'■ and said that Asia's growing middle 
class, believed to be in the region 
of 525 million people, is now shap- 
iing the energy and petrochemical 
industry. 

"The rise of this new middle class 
will fundamentally change the com¬ 
mercial landscape," he said, "It will 
provide vast opportunities for the 
global energy and petrochemical in¬ 
dustry, as consumption patterns shift 
from the developed economies to¬ 
wards emerging economies in Asia 
and resource rich economies in the 
Middle East." 

The Prince pointed out to del¬ 
egates that the emerging Asian 
market will differ from its western 
counterparts because of its youthful¬ 
ness. 

"The demand for many pet¬ 
rochemical products will rise with 
growing sales of home appliances. 


automobiles, communication de¬ 
vices, medical equipment and cloth¬ 
ing." 

Alongside the opportunities. 
Prince Abdulaziz added, will be great 
challenges and the petrochemi¬ 
cal industry finds itself at a "critical 
juncture" for which it must be well 
prepared. 

He touched upon the advent of 
shale gas in the United States, saying 
that it had brought about a sharp 
increase in the availability of eth¬ 
ane and propane and that the GCC 
countries should view the develop¬ 
ment as, "a wake up call for the 
GCC petrochemical industry to ratio¬ 
nalize and improve its efficiency." 

Prince Abdulaziz identified inno¬ 
vation and the move towards diverse 
knowledge-based economic land¬ 
scapes, as key to ensuring the com¬ 
petitiveness of the industry. 

"If the petrochemical sector in 
the region wants to make serious 
strides in the sphere of innovation, it 
must continue building and upgrad¬ 
ing the local human capital base. 


While feedstock and technology are 
important, long-term competitive¬ 
ness also depends on people's skills 
and their ability to innovate," Prince 
Abdulaziz said. 

He concluded, by saying that 
the industry had registered many 
achievements over the course of 30 
years, but "must collaborate with 
regional governments to meet fu¬ 
ture challenges in all their forms and 
to play a bigger role in local econo¬ 
mies." 

In his pre-conference remarks 
vice president for Saudi Aramco 
Downstream, Abdulrahman F. Al 
Wuhaib underlined Saudi Aramco's 
long history of transformation and 
commitment to innovation. Wuhaib 
also revealed that the company in¬ 
tends to triple its Research and De¬ 
velopment resources as it takes its 
strategic intent forward. New satel¬ 
lite centers in North America, Asia 
and Europe are being created. 

"Saudi Aramco's strategy capital¬ 
izes on the multiplier effect of our 
petrochemical industry. We are build¬ 


ing value parks adjacent to Petro 
Rabigh and Sadara to create a 
vibrant conversion industry that 
will create thousands of jobs for 
our people in Saudi Arabia." he 
said 

Following the morning ses¬ 
sion, Al Wuhaib hosted a lunch 
on behalf of Saudi Aramco, 
including the top leaders of 
global petrochemical compa¬ 
nies and dignitaries attending 
the Forum. 

The Gulf Petrochemicals and 
Chemicals Association (GPCA) is 
regarded as the voice of the in¬ 
dustry in the region. Established 
as a non-profit organization in 
March 2006, it is the first trade 
association in the Gulf and the 
largest and most respected in¬ 
dustry body representing the 
Downstream sector in the Middle 
East. 

The association has 201 
members from 30 countries, in¬ 
cluding the largest Arab world 
and multinational companies. 


SOfPD employee earns company award 


/s^FANIYAH — Northern Area 
Oil Operations has won the 2012 Ex¬ 
ceptional Safety Achievement Rec¬ 
ognition Program (ESARP) award. 

The award was given by the Loss 
Prevention Department to Safani- 
yah Offshore Production Depart¬ 
ment (SOfPD) employee Hassan A. 

Al Shwaiheen for his innovative idea 
to replace damaged spools of subsea 
pipelines. The old method required 
extensive efforts and resources and 
was very costly and time consuming. 
Also, minor errors in measurement 
would result in fabrication mistakes, 
leading to unacceptable expensive 
offshore re-works and production de¬ 
lay impact. 

In a special recognition ceremony 
attended by Safaniyah Area Produc¬ 
ing Management, SOfPD manager, 
Mohammad Al-Hatlani, thanked the 
awardee for this outstanding con¬ 


tribution. He also commended the 
efforts of Safaniyah Offshore em¬ 
ployees in safety, environment and 
all other business aspects including 
innovation to achieve the desired op¬ 
erations excellence level. This recog¬ 
nized innovation is one out of many 
creative ideas that SOfPD employees 
have developed, and it is the depart¬ 
ment's fifth patent in recent years. 
Despite the busy schedule and chal¬ 
lenging nature of the work at off¬ 
shore, the employees across NAOO 
continue to deliver, create and in¬ 
novate, and truly apply, within every 
challenge lies the seed of opportunity 
and innovation. 

The patented "Adjustable Tem¬ 
plate Jig" is an apparatus to model 
the dimension and contour of a pipe 
spool to be fabricated and installed. 

Commercial divers install one 
packing plate with 3-D adjustable 



Al Shwaiheen poses with his award with SOfPD management. His innovative idea was to replace damaged 


spools of subsea pipelines, 
linkage to fit the flanges of the sub¬ 
sea pipeline, and a telescopic pipe 
connects both plates to measure the 
spool's length. The jig: 

- Offers an efficient and reliable 
device to accurately measure the 


length, X,Y and Z plane angles of the to correctly fabricate spools prior to 


required drop-in spools. 

- Eliminates field measurement 
errors. 

- Provides metal fabricators with 
a rigid and accurate template copy 


commencing subsea work. 

- Features simple design, easy 
handling and minimal training for 
non-skilled commercial divers. 

- Can be used at both offshore 


Vendor Inspection Division workshop focuses on quality awareness 



VID divi¬ 
sion head 
Husam 
Sendi 
makes his 
opening 
remarks 
where he 
emphasized 
the impor¬ 
tance of 
quality for 
successful 
projects. 


^BDULLAH SHAIBAN 
(^AHRAN — The Vendor 
Inspection Division of the In¬ 
spection Department recently 
conducted the "In-Kingdom 
Contractors Quality Awareness 
Workshop" in Dhahran for lo¬ 
cal contractors. 

In a continuing effort to 
boost local contractors' quality 
awareness, the half-day event 
was attended by 110 delegates 
representing 42 local contrac¬ 
tors, as well as members of 
Saudi Aramco's Project Man¬ 
agement Team (SAPMT). 

Husam Sendi, Vendor In¬ 
spection division head, wel¬ 
comed attendees in his 
opening remarks, urging 
them to get the utmost ben¬ 
efit from such an event. Sendi 
emphasized the importance 


of quality for the success of proj¬ 
ects, plant integrity and person¬ 
nel safety. 

"Quality is an investment to 
eliminate rework and to ensure 
safe and reliable operations for 
Saudi Aramco facilities," he said. 


During the workshop, several 
presentations addressed project 
procurement activities, areas of im¬ 
provement and key issues related 
to quality management in procure¬ 
ment. Also, several lessons gleaned 
from current and previous projects 


were shared and discussed with 
workshop participants. 

The participants then engaged 
in an open discussion session led 
by Quality Monitoring Unit supervi¬ 
sor Nayef K. Al Utaibi. Participants 
exchanged quality related informa¬ 


tion, shared success stories and 
best practices, and addressed 
common and repeated qual¬ 
ity issues and methods to over¬ 
come them in future. 

Participants from SAPMT 
and in-Kingdom contractors 
provided positive feedback 
about the workshop. Jaco 
Seeger, SAPMT material spe¬ 
cialist, said "The interactive 
workshop was very relevant to 
the critical procurement and 
quality related aspects. The de¬ 
tailed procurement and quality 
processes presented by VID will 
assist in-Kingdom contractors 
to meet Saudi Aramco require¬ 
ments." 

Attendees also strongly rec¬ 
ommended that similar work¬ 
shops be conducted in the 
future. 
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Alain Seban, left, was joined by Fuad Therman, director of the King Abdulaziz Cen¬ 
ter for World Culture, as they toured the iThra Knowledge Program. 


Pompidou 
CEO visits 


DHAHRAN — The president 
and CEO of one of the world's pre¬ 
mier modern art and cultural cen¬ 
ters, France's Pompidou, has visited 
Saudi Aramco's 2013 iThra Knowl¬ 
edge Program. 

Alain Seban was joined by the 
Pompidou's general manager Ag¬ 
nes Saal, the new Pompidou head 
of public relations, Benoit Parayre, 
and French journalist Claire Bom- 
melaer from Le Figaro newspaper. 

The iconic Centre Pompidou is 
one of Europe's most significant 
public spaces; its museum, cultur¬ 
al hub, public library and perfor¬ 
mance components attract more 
than 6 million people each year. 

The Centre Pompidou "Pure 
Colors" educational exhibit was on 
view at the iThra Knowledge Pro¬ 
gram, an initiative of the King Ab¬ 
dulaziz Center for World Culture. 

This marks the first time Pompi¬ 
dou has exhibited in the Kingdom 
and the first time original works 
of art by Picasso and other major 
20th century and contemporary 
artists from the Pompidou collec¬ 


tion have been on view in Saudi 
Arabia. 

"Pure Colors" is an exhibit of 
20 modern art pieces - including 
stunning works by Pablo Picasso, 


Yves Klein and Alexander Calder - 
were hand-selected by the France's 
famed cultural center primarily 
from its own collection of 20th 
and 21 st century works. 


iThra Knowledge volunteers shine 




■ Volunteers prepare for visitors at the iThra knowledge Program. Volunteers put in a staggering 100,000 
volunteer hours. Their branded vests made them easily indentifiable to visitors. 


WYNN HORN 
(^AHRAN — Saudi Ar¬ 
amco's firm belief in the im¬ 
portance of developing a 
volunteer work culture was 
personified recently by the 
presence of more than 500 
young volunteers at the com¬ 
pany's 2013 IThra Knowledge 
Program. 

With more than 250,000 
visitors so far, organizers from 
the King Abdulaziz Center for 
World Culture credit the 279 
men and 232 women with 
playing a big part in the popu¬ 
lar community event's success. 

Volunteer experiences ran 
the gamut from serving as do¬ 
cents at the Centre Pompidou 
art tent - requiring them to 
speak about the 20 contem¬ 
porary art pieces on display - 
to assisting visitors with special 
needs, or ensuring the safety 


of children riding on stationary 
bicycles in the Energy Efficien¬ 
cy pavilion. Other volunteers 
served in ticketing, guiding 
children in the art tent and 
acting as theater ushers. 

"The skills many of our 
volunteers had to learn were 
amazing," said Omar Bader, 
who is heading the Cultural 
Center's Knowledge Program. 
"They had to talk knowledg- 
ably about art, find solutions 
to problems, take responsibil¬ 
ity and remain courteous and 
professional, night after night. 
We are very proud of them 
all." 

"The Knowledge Program 
could not have reached its cur¬ 
rent level of success without 
the dedication of our volun¬ 
teers," said Khalid Al-Hazmi, 
volunteer team supervisor, 
who noted many people de¬ 


voted their evenings to the six- 
week-long program following 
full days at their regular jobs. 


I started volunteer work 
with the company many years 
ago. This was a major element 
in building my character, and 
my confidence in my own skills 
is on the rise," said volunteer 
Sumayyah Al-Shammari. 

The net result of all this en¬ 
ergy and commitment? More 
than 100,000 volunteer hours, 
with these efforts representing 
more than 50 percent of the 
operational capacity needed 
to bring the iThra Knowledge 
Program to reality. 

All volunteers went through 
a Volunteer Training Program 
(VTP), with short courses, in¬ 
teractive presentations and 
individual and group simula¬ 
tion exercises designed to en¬ 
courage a talent for innovative 
approaches to dealing with 
challenges. 

"Working as a volunteer 
made me realize the impor¬ 
tance of good time planning. 
Now I can say with confidence 
that my time is not wasted," 
said Abdullah Al-Shehri, vol¬ 
unteer. 

"This is part of Saudi Aram- 


■ Whether it was helping to keep children safe or helping visitors find 
their way around, the 279 males and 232 females played a big part 
in the popular community event's success. 


co's Corporate Social Respon¬ 
sibility strategy to create more 
social and economic oppor¬ 
tunities for, and to effectively 
contribute to the development 
of youth by building their 
character on the solid bases of 
knowledge, discipline, organi¬ 
zation and cooperation," said 
Essam Z. Tawfiq, general man¬ 
ager of Saudi Aramco Public 
Affairs. 


"This useful and benefi¬ 
cial experience is a source of 
pride for me. It helped me 
gain inspiring experience in 
the scientific areas and made 
me feel that minutes spent in 
serving the society are min¬ 
utes of gold^^^^^^^^H 


Nauf Al-Mayouf, 
volunteer 


"Working as a volunteer 
made me realize the impor¬ 
tance of good time planning 
Now I can say with confi¬ 
dence that my time is not 


Abdullah Al-Shehri, 
_ volunteer 


"I started volunteer work 
with the company many 
years ago. This was a major 
element in building my char¬ 
acter, and my confidence in 
my own skills is on the rise." 


Sumayyah Al-Shammarl? 
_ volunteer 


"I started my volunteer 
work with Saudi Aramco 
last year. It was a strong, im¬ 
pressive start as I exerted my 
maximum efforts to give as 
much as I can to all patrons.' 


Jasim Abdullah? 
volunteer 
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Exploration young talent: 'Science has no limits!' 



■ Ibraheem Assa'adan addressed the young professionals at the forum. ■ Misfer AzZahrani was impressed with the quality of the presentations. 


JEFF McCOSHEN 
PHOTOS: YARA ZIYAD 
/^AHRAN — Ibraheem 
As^adan, executive director of 
Exploration, had a key message 
for those attending the 2nd An¬ 
nual Young Talent Exploration 
Conference (YTEC) 2013 recent¬ 
ly, and by the end of the day it 
was clear that this year's present¬ 
ers had already taken that mes¬ 
sage to heart. 

In his opening remarks to 
kick off YTEC 2013, a forum 
for young professionals to share 
their knowledge and technical 
achievements, Assa'adan en¬ 
couraged those in attendance 
to match their immense talent 
with an equal amount of pas¬ 
sion; and if they did that they 
would no doubt excel in their 
chosen field. He added that it 
was also important for them 
to be "self-propelled" when it 
comes to their technical devel¬ 
opment. 

The conference featured a 
total of six presentations as well 
as a poster contest with four 
entries, and impressive work all 
around made for a difficult day 
for members of the YTEC Techni¬ 
cal Committee, consisting of Ali 
Ghamdi and Ibrahim Hokail, who 
were charged with the task of 
evaluating the presentations and 
posters. 

In the end, there were co¬ 
winners for the best technical 
presentation: Maitham Al Saleh 
and Abdullah Al Muslem for 
their presentation titled "Khuff 
Fairway Mapping," and Ahmed 
Bakhourji and Ibrahim Al Onazy 
for their presentation titled "Tri- 


assic Hydrocarbon Potential in 
Rub' al Khali Basin." 

The award for best technical 
poster went to Mohammed Al- 
Marzouq and Waleed Al Gharbi, 
for their poster titled "Source 
Rock Fairway Mapping Silu¬ 
rian Charge, KM in Exploration 
Source Rock Data Centraliza¬ 
tion." 

Following the award presen¬ 
tation, general manager Mis- 
fir A. AzZahrani, marveled at 
the young, savvy talent on dis¬ 
play, noting that the presenters 
showed confidence and a firm 
grasp on the subject matter that 
belied their ages. 

"To me, everything was ma¬ 
ture," said AzZahrani. "This is 
attributable to the participants' 
hard work and preparation, the 
guidance from the mentors and 
the support from management. 

"I think what I saw is a good 


indication that we have the right 
people in the right place at the 
right time. This is a time when 
we need people to learn quickly 
and to contribute to the compa¬ 
ny and impact our business plan. 

I think we've seen good exam¬ 
ples of that today." 

AzZahrani also offered some 
advice to the presenters as well 
as others attending the event, 
and the message was to always 
remain open to learning and see¬ 
ing things differently, at every 
stage of their careers. 

"My advice is that the end 
comes when you believe you 
know it all," he said. "I think you 
need to keep your options open 
all the time to learn. In Explora¬ 
tion, we have interpretations of 
many disciplines, it's unlimited, 
and I think the mistake is to stick 
always to your own opinion and 
your own interpretation, regard¬ 


less of the information that has 
been collected by others around 
you. I, myself, have changed my 
position on many things provided 
that I have seen data that tells 
me otherwise." 

AzZahrani thanked the men¬ 
tors involved with the program, 
not only for their support lead¬ 
ing up to the conference but for 
also taking the time to attend 
the event itself. He also thanked 
Exploration Planning & Support 
staff for their efforts in helping 
to host the conference. 

Another highlight of the day 
was a presentation on Explora¬ 
tion's Specialist Development 
Program (SDP), which offers a 
unique way for young profes¬ 
sionals to hone their expertise 
while pursuing a PhD. 

Aiman Bakhorji, a graduate 
of the program, told the story 
of how his father urged him 


to always "aim high." Bakhorji 
heeded his father's advice, and it 
eventually inspired him to get a 
degree in engineering, then his 
master's and ultimately his Ph.D. 
through the SDP. 

"My bar just kept getting 
higher and higher," he said. 

Following his entertaining 
presentation, Bakhorji was joined 
on stage by fellow SDP advis¬ 
ers Mohammed Al Ghamdi and 
Hashim Hussein for an informa¬ 
tive question and answer session. 

Responding to a question 
about the various specialties of¬ 
fered through SDP, of which 
there are approximately 33 over¬ 
all, Bakhorji noted the program is 
always open to adding new spe¬ 
cialties and encouraged young 
professionals to pursue their own 
respective interests with zeal. 

"Science has no limits," he 
said. 


RT Refinery leads way in tracking instrumentation 



■ The new tracking program was developed by Nicolas Karam. 


RAS TANURA — The 

field of instrumentation en¬ 
gineering may not be as well 
represented as some other 
engineering fields, but that 
doesn't mean it is any less im¬ 
portant. 

Just as a refinery can¬ 
not operate without reliable 
rotating equipment, it can¬ 
not operate without reliable 
instrumentation. With that 
in mind, the Ras Tanura Re¬ 
finery Engineering Support 
Division's (RTRESD) Process 
Control & Instrumentation 
Unit (PC & lU) developed and 
implemented the "RTR Instru¬ 
mentation Bad Actors/Obso¬ 
lescence Program" to track 
and report unreliable and ob¬ 
solete instrumentation and 
help anticipate solutions. 

The program was devel¬ 
oped by Nicolas Karam, se¬ 
nior operations engineer in 
PC & lU, to provide instant 
updates on the type, status 
and reliability of instrumenta¬ 
tion being used in the refin¬ 
ery. Karam said, "While all of 
my co-workers are tech-sawy; 


as Saudi Aramco transforms, it's 
important to reduce complex¬ 
ity to be able to execute quickly 
and solve problems for the best 
outcomes of the company. In¬ 
struments are to the refinery 
what the five senses are to a hu¬ 
man being. If one thing is 'off' 
we need to resolve it quickly." 
Karam said he developed the 
program to align with Saudi Ar- 
amco's corporate values because 
of a need to instantaneously see 
the history of an instrument and 
to report to management. 

The database was enhanced 
in early 2013 to include four 
steps for the remediation and 
graduation of obsolete instru¬ 
ments based on economic and 
operational requirements. 

• Evaluation Phase —The 
bad actor/obsolete instrument is 
evaluated for the type of failure 
and to identify the nature of the 
failure; i.e. design issues, applica¬ 
tion issues, installation issues or 
obsolescence. 

• Remediation Phase — 
Based on the outcome from the 
evaluation phase and the failure 
type a Management of Change 


(MOC) is created; a package is is¬ 
sued; materials are procured and 
field installation is completed. 

• Observation Phase — The 
remediated bad actor is ob¬ 
served for a period of three to six 
months and Operations, Main¬ 
tenance and Engineering (OME) 
evaluates the performance to 


declare success or failure; failed 
instrument(s) go back through 
the process. 

• Graduation Phase — The 
remediated instruments accepted 
by the OME team are graduated 
and moved off of the active list. 

In addition, the database 
prioritizes A, B and C for the 


known "bad actors" with any 
new bad actors or obsolete 
instruments as priority A. All 
"A" priorities were remedi¬ 
ated in 2013; however, this is 
an ongoing challenge that re¬ 
quires constant attention and 
remediation. More instru¬ 
ments are becoming obsolete 
as manufacturers are mov¬ 
ing into more sophisticated 
designs capable of providing 
better accuracy in reading 
and better diagnostics to el¬ 
evate the reliability of their 
instruments, making the pro¬ 
gram all the more significant. 

Fallaj Utaibi, general su¬ 
pervisor of the Ras Tanura Re¬ 
finery Engineering Support 
Division, said: "We have now 
raised the bar for instrumen¬ 
tation in PC & lU and my hope 
is that this practical and ben¬ 
eficial program will be shared 
with others who might uti¬ 
lize it. We have taken steps to 
turn an idea into a reality that 
is producing higher efficiency 
levels, helping Saudi Aramco 
down the pathway towards its 
2020 vision." 
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Saudi Aramco's iRead awards ceremony an emotional evening 



Saudi Aramco president and CEO Khalid A. Al-Faiih ex¬ 
pressed his deep pieasure at the success of iRead. Ai-Falih was 
present at the winners ceremony that was attended by the 
winners and their families as well as other intellectuals and 
personalities. "Most importantly, the success of the event is a 
success in planting a love of science, reading and knowledge 
acquisition, and an openness to the masterpieces of thought 
and culture," said Al-Falih. "And this embodies the noble 
message of the King Abdul Aziz Center for World Cultural to 
enrich the Kingdom's youth." The CEO said that the Center is 
part of the company's contribution to the national develop¬ 
ment of future generations who are able to compete and ex¬ 
cel in the 21st century. 


WYNN HORN 

PHOTOS: RAYAN AL GHAMDI 
/oljAHRAN — Despite the ad¬ 
vances of technology and informa¬ 
tion, words and images are a vital 
part of Saudi life, as was made clear 
last week when three young people 
lined up on the iThra Knowledge 
Program stage to receive "Reader of 
the Year" awards at the closing cer¬ 
emony of the iRead Competition. 

iRead - the latest initiative of the 
King Abdulaziz Center for World 
Culture's award-winning iThra 
Youth program - invited youth in 
the Eastern Province to compete for 
the "Reader of the Year" award by 
demonstrating their love of read¬ 
ing in the most creative, passionate 
and skilled ways possible. Young 
people (ages 12 to 24) responded 
with unbridled enthusiasm, submit¬ 
ting 2,500 entries for the reading 
competition and more than 6,000 
for a corresponding photography 
contest. 

Finalists in the reading compe¬ 
tition were treated to an intensive 
training program aimed at hon¬ 
ing their skills to demonstrate their 
chosen book through media such 
as art, calligraphy, and animation. 


courtesy of the Cultural Center 
and iThra Youth. The finalists pre¬ 
sented their artistic interpretations 
with passion and flare to the iThra 
Knowledge public audience at ses¬ 
sions attended by 2,800 people. 
Winners were selected by a jury of 
community and cultural leaders at 
the Nov. 21 closing ceremony. 

The final ceremony started with 
renowned Argentine-born writer 
Alberto Manguel talking on the joy 
of reading, during which he spoke 
philosophically and conveyed his 
clear passion for reading. 

The sold-out audience was also 
witness to the first-ever showing of 
an Ithra Youth-commissioned film, 
"The Book of Sands." Directed by 
Bader Al-Hamoud, the stirring film 
was inspired by a book of the same 
name by the late Argentine writer 
Jorge Borges, with two well-known 
Saudi social media stars as Masters 
of Ceremony. 

"The event was the embodi¬ 
ment of the Cultural Center as an 
engine of inspiration, engagement, 
and societal transformation," com¬ 
mented vice president of Saudi 
Aramco Affairs Mohammed Al-Qa- 
htani. 


At the time the award winners 
were announced, the audience was 
treated to an impromptu and emo¬ 
tional scene, when a close relative 
of one iRead winner climbed onto 
the stage to honor one of the win¬ 
ners by presenting her with a home¬ 
made wreath. 

Among the attendees were Sau¬ 
di Aramco president and CEO Kha¬ 
lid A. Al-Faiih, and numerous other 
company leaders. Among the iRead 
program's special visitors were for¬ 
mer Saudi Aramco president and 
CEO Abdallah S. Jum'ah and direc¬ 
tor general of Education for the 
Eastern Province Abdulrahman Al- 


muderes, as well as national and in¬ 
ternational authors, VIPs, and artists. 

iRead is a pilot program of iThra 
Youth in the Eastern Province and 
may be expanded in 2014. The King 
Abdulaziz Center for World Culture 
is a major undertaking on the part 
of Saudi Aramco to create a beacon 
of knowledge, creativity, and cross- 
cultural engagement in the King¬ 
dom. A key initiative of the Cultural 
Center, iThra Youth strives to inspire 
young people to be lifelong learn¬ 
ers, creative innovators and critical 
thinkers through innovative pro¬ 
grams such as iRead, iDiscover and 
iSpark Mobile. 


Reading winners: Nora Jaafar 
(middle school), Mohammad al-Ju- 
gaiman (high school), Fahad Mush¬ 
arraf (university). 

Photography winners: Knowl¬ 
edge program visitors voted for the 
top three photographs, along with 
a professional jury, with first place 
going to Sultan al-Ghamdi, Hus¬ 
sein Bohlaiqah in second place, and 
Nora Rubaiaan in third place. 

To learn more about iRead, visit 
http://ithrayouth.net/iread. 

For more information 
about iThra Youth, visit http:// 
en.kingabdulazizcenter. com/explore/ 
ongoing-activities/ithra-youth. 
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■ World renowned Argentine-born writer Alberto Manguel told the audi¬ 
ence at the ceremony about the joy of reading. 


iRead proved to be a hit with audiences as they queued up in order to enjoy the artistic and creative talent on 
display by the Kingdom's youth. 


Giant TP-jackets bound for offshore gas fields 


(a^ABIYAH / HASBAH — A second 
offshore campaign involving the installa¬ 
tion of five platform jackets in the Ara- 
biyah/Hasbah gas offshore fields is well 
underway. 

This campaign follows the initial one 
that was undertaken last year for the in¬ 
stallation of the subsea pipelines in off¬ 
shore gas fields. 

The Arabiyah/Hasbah offshore facili¬ 
ties are being developed and executed 
under the management of Offshore Proj¬ 
ects Department/Northern Area Projects 
Management of Saudi Aramco. 

This latest campaign will see the in¬ 
stallation of the two main tie-in platform 
(TP) jackets at the center of the Arabi¬ 
yah/Hasbah fields. Each TP will gather 
the unassociated gas from the respective 
wellhead platforms and send it to the 
onshore Wasit Gas Plant (WGP). The TPs 
will also supply electrical power, commu¬ 
nication fiber optics and other chemical 
products to the wellhead platforms. 

The fabrication activities for the jack¬ 
ets took place completely in-Kingdom in 


the STAR fabrication yard in Dammam. 

The local qualified Saudi project engi¬ 
neers, supervisors, technicians and skilled 
workers participated proactively in fabri¬ 
cation activities required for the TP jack¬ 
et. The young, skilled workers delivered 
excellent results after receiving expert 
training in the welding training school 
established by the contractor. 

The work was completed in 18 
months from start to finish, when the 
jackets were ready to be loaded-out on 
the cargo barge IMT-lll. The successful 
load-out on the cargo barge took place 
earlier this week and the barge is set to 
sail away to the fields for installation. 

The two main jackets for the Arabi¬ 
yah/Hasbah TP are the largest and the 
tallest jackets to be installed in Saudi 
Aramco offshore fields. The weight of 
each jacket is approximately 2,030 tons 
and they are both 60 meters high. Each 
jacket will have eight legs, which is much 
larger than the typical four- or six-leg 
jackets that have been installed in previ¬ 
ous offshore projects. 



The joint project team from Saudi 
Aramco and the offshore contractor 
SAIPEM/STAR have thoroughly reviewed 
the special load-out, lifting and installa¬ 
tion plans to ensure safe sail-away, trans¬ 
portation and installation operations. 

Once the sea-fastening activities are 
completed, the jackets will be shipped 
to their respective offshore destinations. 
After that, the installation barge, CAS- 
TORO- 8 (which has a crane lifting ca¬ 
pacity of 2,300 tons) will lift and place 
each giant TP jacket in its final destina¬ 
tion. 

The installation will take place in Ara- 
biyah field first, then will be followed by 
Hasbah TP installation. After lowering 
each TP jacket into its final location, the 
piling activities for each of the eight legs 
will commence until an acceptab 
pacity is reached. 
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Safaniya leads offshore environmental campaign 



■ The recycling campaign was led by the SOfPD environmental team and had more than 100 participants. 


TANAJIB — Safaniya Offshore Producing 
Department (SOfPD) organized an offshore 
recycling campaign under the theme "Recy¬ 
cling Pays in Many Waysl" on Oct. 28 and 
29. The campaign was geared around gen¬ 
erating awareness at offshore facilities about 
the importance of making recycling a normal 
practice. The campaign was carried out by the 
SOfPD environmental team and the more than 
100 participants included staff from the North¬ 
ern Area Technical Support Department and 
offshore facility operations at Safaniya GOSP- 
4, Zuluf GOSP-2 and GOSP-4, including con¬ 
tractor employees. The goal of the campaign 
was to ensure that SOfPD offshore operations 
maintain a clean and healthy work environ¬ 
ment and develop a recycling culture for the 
people living and working at its facilities. 

The event was supported by Safaniya Area 
Producing management. SOfPD manager 
Mohammad Al-Hatlani commended the ef¬ 
forts of Safaniya Offshore employees in tak¬ 
ing the extra step to improve the offshore 
environment by adopting the recycling culture 
not only at their work places but also at home 
and in their communities. 

The campaign was well received, and par¬ 
ticipants showed great interest in learning the 
importance of recycling at their facilities. The 
new awareness ensured that recycling is not 
only practiced at work but at home, as well. 

SOfPD environmental team will continue 
to conduct more recycling campaigns to cap¬ 
ture all offshore facilities. 

What is recycling? 

Recycling is the process of collecting and 
processing materials that would otherwise be 
thrown away as trash, and turning them into 
new products. Recycling is extremely ben¬ 
eficial for any community as it reduces new 
resource utilization and has major environ¬ 
mental advantages. 

Benefits of Recycling 

• Reduces the amount of waste sent to 


landfills and incinerators. 

• Reduces disposal of waste that can 
cause soil and surface or groundwater con¬ 
tamination issues. 

• Conserves resources such as wood, met¬ 
als, glass, plastics, water and minerals. 

• Prevents pollution by reducing the need 
to collect new raw materials. 

• Saves energy. 

• Reduces greenhouse gas emissions that 
contribute to global climate change. 

• Helps sustain the environment for future 
generations. 

• Helps create new jobs as the recycling 
industry gets set up in the community. 

Steps to Recycling Materials 

Recycling includes the three steps below, 
which creates a continuous loop, represented 
by the familiar recycling symbol. 

Step 1: Collection and Processing 

There are several methods for collect¬ 
ing recyclables. In camps, residential areas or 
operational facilities, it is normally through 
curbside collection and/or drop-off bins and 


dedicated collection areas. 

After collection, the contractor sends the 
recyclables to a recovery facility to be sorted, 
cleaned and processed into materials that can 
be used in manufacturing later. 

Step 2: Manufacturing 

More and more of today's products are 
being manufactured with recycled content. 
Common household items that contain re¬ 
cycled materials include: Newspapers, card¬ 
board, scrap paper, paper towels, aluminum, 
plastic, glass, soft drink containers, steel cans, 
plastic water and laundry detergent bottles. 

Step 3: Purchasing new products made 
from recycled materials 

By buying new products made from recy¬ 
cled materials we help close the recycling loop. 
There are thousands of products that contain 
recycled content. Products are classified as: 

• Products that can be easily recycled 

• Products that contain recycled content 

Here are some of the terms used: 

• Recycled-content product. This means 
the product was manufactured with recycled 
materials, either collected from a recycling 


program or from waste recovered during the 
normal manufacturing process. Sometimes 
the label will tell how much of the content 
was from recycled materials. 

• Postconsumer content. This is very 
similar to recycled content, but the material 
comes only from recyclables collected from 
consumers or businesses through a recycling 
program. 

• Recyclable product. These are products 
that can be collected, processed and manu¬ 
factured into new products after they have 
been used. These products do not necessarily 
contain recycled materials. Not all kinds of re¬ 
cyclables may be collected in the community 
so we need to check with the contractor to 
ensure the products can be effectively recy¬ 
cled after use. 

Some of the common products one can 
find that can be made with recycled content 
include: aluminum cans, car bumpers, carpet¬ 
ing, cereal boxes, comic books, egg cartons, 
glass containers, laundry detergent bottles, 
motor oil, newspapers, paper towels, steel 
products, trash bags 


NAISOD spreads road safety 
message at Khursaniyah 



■ Participants listen to safety messages at the NAISOD safety event. 


AHMAD MUTAIRI 
(l^URSANIYAH — To spread 
safety awareness on the roads, 
the Northern Area Industrial Se¬ 
curity Operations Department 
(NAISOD) recently conducted 
a week-long campaign titled 
" 1000-1- KM Safety Awareness" 
at Khursaniyah in coordination 
with various departments in the 
area. 

The campaign was inaugu¬ 
rated Nov. 5 and attended by 
Ghassan Abulfaraj, manager of 
NAISOD; Mansour Dossary, man¬ 
ager of Northern Area Gas Pro¬ 
ducing; Jumaan Zahrani, manager 
of Khursaniyah Gas Plant; and 
other management personnel. 
Major Abdulaziz Al-Ajaleen of 


Jubail Traffic Police, also attended. 

Safety presentations were de¬ 
livered in addition to a demon¬ 
stration from NAISOD that told 
the stories relating to five dam¬ 
aged vehicles set up on both sides 
of Khursaniyah Main Road. Dis¬ 
plays from Fire Protection, SAM- 
SO and Transportation also were 
showcased. 

The campaign logo along with 
safety messages in different lan¬ 
guages were placed on the side 
of company buses carrying em¬ 
ployees from Jubail Industrial City 
to Khursaniyah area to further 
highlight awareness. 

About 160 employees attend¬ 
ed the first day of the week-long 
campaign. 


Industrial Training staff gets together 
to learnovate and motivate' 



■ Advanced ITC teacher Ahmad Abdelaziz presents one of the 
10 workshops conducted during the In-Service Day. 


OMAR ABDELBAKI 
iJIDDAH — Abouti 50 staff 
members, teachers, train¬ 
ers, admin staff and manage¬ 
ment, as well as key personnel 
from Industrial Training Centers 
(ITCs) throughout the company, 
recently participated in an In¬ 
dustrial Training Department 
(ITD) Learning Council In-Ser¬ 
vice Day in Jiddah. 

The annual conference was 
held by Central Region/Western 
Region Training Department. 

All training areas within the ITD 
host the event on rotational ba¬ 
sis. The theme of the 2013 ITD 
In-Service Day at the Jiddah ITC 
was "Learnovate and Motivate.' 

Omar Abdelbaki, Advanced ITC teacher 
and ITD Learning Council chairman, pro¬ 
vided the opening remarks. He thanked all 
teams and members who contributed to the 
success of the In-Service Day. 

Zaki Musharraf, acting general manager 
of Training and Development, stressed the 
significance of innovative learning and using 
up-to-date techniques to motivate students 
and trainees. 

Jiddah ITC apprentices then put on a 
safety play, which was followed by the reci¬ 
tation of a poem about corporate values 
and gratitude for the great role of teachers 
and trainers at the ITD. 


Mohammad Eissa, supervisor of the Staff 
Development Unit, then gave an informative 
presentation. 

The event included 10 different work¬ 
shops conducted simultaneously by ITC 
teachers from various areas. The workshops 
focused on the theme "Learnovate and Mo¬ 
tivate." 

Finally, Musharraf, along with Dr. Sha- 
beeb Al-Shabeeb, superintendent of CR/ 
WRTD, and Hadi Balharith, assistant super¬ 
intendent of the Jiddah Training Section, 
recognized the event's presenters. Learning 
Council members and participating appren¬ 
tices for their efforts and exemplary contri¬ 
butions to the In-Service Day. 
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A lulu of a grand opening in Abqaiq 


ANN LOWEY 

ABQAIQ — Throngs of eager 
residents and community members 
filled the Abqaiq Mall on Oct. 30 for 
the grand opening of the new LuLu 
Xpressmarket. The mobilization is part 
of Saudi Aramco's new contract with 
LuLu Group International to operate 
its commissaries in Dhahran, Abqaiq, 
Ras Tanura, 'Udhailiyah and Jedawal. 
Abqaiq is now the third Saudi Aramco 
community, following Jedawal and 
'Udhailiyah, to transition successfully 
from AFS to LuLu. 

The ceremony was attended by 
Saudi Aramco management led by 
Majied Zuwaid, Mohammed Hajri, 
Jaafar Abdulmohsin, Essam Blooshi 
and Saleh Aman from the Southern 
Area/Central Region Community Ser¬ 
vices Department. 

LuLu's regional management team 
was on hand to support store man¬ 
ager Noushad Kizhakkupurath and to 
ensure a successful launch. Adding 
to the festive occasion, LuLu distrib¬ 
uted gifts bags containing drinks and 
snacks to customers. 

"LuLu is grateful for this new op¬ 
portunity with Saudi Aramco," said 
Greenfield. "Today's turnout in Abqaiq 
is amazing. We are surprised and very 
pleased." 

A division of the EMKE Group, 

LuLu Group International was estab¬ 
lished more than 20 years ago. Its re¬ 
gional retail dominance continues to 
grow with more than 108 stores in 24 
countries, including the Gulf region 


and India. 

AFS, the previous commissary opera¬ 
tor, concluded more than 20 years of 
service to the Abqaiq community, demo¬ 
bilizing its Abqaiq supermarket over a 
three-day period. During the transition 
period, the commissary was closed and a 
temporary mini-market, offering basic es¬ 
sential goods, was set up for residents. By 
the third day, Abqaiq residents were ready 
to shop and fill their grocery baskets and 
trolleys when the doors opened at the 
new LuLuXpress. 

The relatively quick turnover period 
was an accomplishment in itself. Omar 
Ghazi, manager of the Southern Area/ 
Central Region Community Services De¬ 
partment, acknowledged the team ef¬ 
fort required to ensure a smooth opening, 
crediting the coordination and coopera¬ 
tion of a number of departments and 
divisions working behind the scenes, in¬ 
cluding the Community Services Con¬ 
tracts Administration team, IT, Security, 
Abqaiq Utilities, Abqaiq Maintenance, 
Residential Services and Al Barghash. 
Orchestrating the transition for Saudi 
Aramco was Saleh Aman, concessions 
representative. "Saleh worked extremely 
hard to solve many problems and address 
issues under tight and changing sched¬ 
ules," said Ghazi. 

In addition to a more sensible store 
layout, shoppers were impressed with the 
improved variety and quality of fresh pro¬ 
duce, meat and fish, as well the selection 
of both new and familiar products. 

Even with the store filled to capac¬ 
ity on opening day, the four new check¬ 



Photos: Ann Lowey 

■ The opening day was a hit with the Abqaiq community. The four new checkout stands 
offered quick and efficient service to eager new customers. 


out stands offered quick, efficient service 
by well-trained LuLu staff, who were all 
proven veterans of LuLu's Eastern Province 
flagship hypermarket in al-Khobar. Due 
to size limitations, the Abqaiq branch is 
branded as a LuLuXpress, a scaled down 
version of the hypermarket without its 
hot food deli section. 

Many Abqaiq residents are familiar 
with LuLu's hypermarket in al-Khobar, 
because it is one of the regular stops on 
the weekly Abqaiq shoppers' bus to al- 
Khobar. Committed to customer service, 
LuLu management have confirmed that 


if a product at the LuLu Hypermarket 
is not available in Abqaiq, customers 
can simply request that the item be 
brought to Abqaiq. 

Convenience often comes at a pre¬ 
mium, but LuLu management has as¬ 
sured shoppers that they will pay the 
same prices whether shopping at Lu¬ 
Lu's Saudi Aramco branches or at its 
local LuLu Hypermarket in al-Khobar. 
As one satisfied shopper put it, "No 
more going outside Abqaiq to shop!" 

The Abqaiq LuLu Xpress is open 24 
hours daily. 


(uisine (omes to Abqaiq 

■ Top spot 
for booth 
decora¬ 
tion went 
to the 
Abqaiq 
Badmin¬ 
ton Group 
More 
than 
1,000 
people 
attended 
the Inter¬ 
national 
Cuisine 
Evening 
food 
festival. 



International 

/^QAIQ — More than 1,000 com¬ 
pany employees, family members and 
friends attended the International Cuisine 
Evening food festival organized by Saudi 
Aramco Employees Association (SAEA) on 
Nov. 2. 

SAEA organizes the Abqaiq event 
every year, but this year, the number 
of attendees grew substantially as the 
number of new families in the company 
communities added to the ranks of at¬ 
tendees. The event provided opportuni¬ 
ties to individuals to socialize and enjoy 
the taste of cuisines from various parts of 
the world, all while enjoying a children's 
performance. 

The booths and their setups were pro¬ 
vided by Abqaiq Recreation and were al¬ 
lotted to the participants for selling food. 

Participants were busy decorating their 
booths from early morning. Ten booths 
were in competition for the best decorat¬ 
ed booth, with each booth being judged 
by a panel headed by Muhammad Idrees, 
executive adviser of SAEA Abqaiq Chap¬ 
ter, based on pre-established criteria in¬ 
cluding creativity, cleanliness, organization 
and various other factors. 

The Abqaiq Badminton Group and 
Desi Dhaba each won first place for booth 
decoration, with Abqaiq Women's Group 
coming second. Taste and See finishing 
third. Friendly City earning fourth and Ap¬ 
ple Candy Store taking fifth place. 

Throughout the evening, attendees 
were busy enjoying the children's stage 
performance, visiting booths and enjoying 
food. SAEA distributed helium balloons to 
children, and the food was sold at a rea¬ 
sonable price to ensure everybody could 
try something that they had never tasted 


before. Also, several door prizes were 
awarded. 

For much of the afternoon, attendees 
were entertained by about 40 rock band 
students from Dhahran directed my Mark 
McDonnell, 'Udhailiyah directed by Dale 
Ethridge, and Abqaiq directed by David 
Fuglie, Jeanie Powell and Scott Chapman. 
After the student rock bands. Momma J's 
Country Buffet, composed of Jeanie Pow¬ 
ell, Mark Wootton, Mark McFarlane and 
David Fuglie, performed a mix of country 
and pop songs. Mark McFarlane provided 
the sound system. 

Nakshatra Nazer, a Saudi Aramco 
dependent from Al-Hasa, and Vishnavi 
Baiakrishnan and Heba George, guest 
singers from Al-Hasa, moved the audience 
with beautiful songs. Meanwhile, Abqaiq 


youngsters Palak Ashish and Namrata Ba- 
rua also thrilled the audience with their 
stage performance. 

Ziauddin Karukappadath, event coor¬ 
dinator, thanked Idrees and other mem¬ 
bers in the judges panel, which included 
Essam Blooshi, Andy and Masud from 
Recreation and David Fuglie from Abqaiq 
School, for their presence and support. 

He also thanked Industrial Security per¬ 
sonnel and Al-Bargash staff for their con¬ 
tributions that helped make the event a 
successful one. 

"It reminded me of a big carnival in 
my home town, and I was delighted to 
eat food from various parts of the world," 
one participant said. For most of the at¬ 
tendees, it was a great family outing filled 
with ample festivities. 


"As Saudi Aramco continues to 
grow, we are investing in our 
internal agility and ability to 
quickly respond to new business 
opportunities. 

"Internal mobility is the opportu¬ 
nity for employees to gain new 
skills, knowledge and experiences 
besides offering a "win-win" 
situation for the company and its 
employees. 

"For the employee, internal 
mobility will allow employees to 
pursue their career aspirations 
and sharpen their talent. For orga¬ 
nizations, internal mobility is an 
opportunity to boost internal staff¬ 
ing, increase employee engage¬ 
ment, and retain the top talent 
global workforce. 

"Is internal mobility important? 
Flow can the current job posting 
system be improved? Flow can in¬ 
ternal mobility fuel the company's 
ambitions to expand globally?" 

-HR Blog. 

Your opinions, impressions and 
comments are highly valued. Your 
posts will be published over the 
coming period. 

Visit: http://hronline.aramco. 

com.sa/HRBlog/Lists/Posts/Post. 

aspx?ID=19 

Let's talk. 
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This & That 


Movies 


DHAHRAN 

AFTER EARTH, starring Jaden 
Smith, David Denman, (action, 
PG-13) - Dec. 1 and 5, 8 p.m; 
and Dec. 4, 5.30 p.m. 

Oz: The Great and Powerful, 
starring James Franco,Michelle 
Williams (fantasy, PG-13) - 
Dec. 1 and 5, 5.30 p.m; Dec.4, 
8 p.m. 

KON-TIKI, starring Pal Sverre 
Hagen, Anders Baasmo 
Christiansen (adventure, PG- 
13) - Nov. 29, 8 p.m, and Nov. 
30, 5:30 p.m. 

OLYMPUS HAS FALLEN, 
starring Gerard Butler, Aaron 
Eckhart (action, R) - Nov. 29, 
5.30 p.m and Nov. 30, 8 p.m. 

'UDHAILIYAH 
WRECK IT RALPH, starring 
John C. Riley, (animation, PG- 
13) - Nov. 29, 8.pm; Nov. 30. 

5.p.m. 

FAST AND FURIOUS 6, starring 
Vin Diesel, Paul Walker, (action, 
PG-13)-dec. 1 and 5, 8.p.m; 
Dec. 4, 5.p.m. 

THE SAPPHIRES, (biography, 
comedy, drama, PG-13) - Dec. 

1 and 5, 5.p.m; Dec 4, 8 p.m. 


EMPEROR, starring Matthew 
Fox, Tommy Lee Jones (drama, 
PG-13) - Nov. 29, 5 p.m; Nov. 
Nov. 30, 8 p.m. 

ABQAIQ 

NOW YOU SEE ME, starring 
Jesse Eisenberg, Mark Ruffalo 
(adventure, PG-13) - Dec. 4, 5 
and 7:30 p.m. 

THE INCREDIBLE BURT 
WONDERSTONE, starring Steve 
Carell, Steve Buscemi (comedy, 
PG-13) - Dec 1 and 5, 5 and 
7:30 p.m. 

ANNA KARENINA, starring 
Keira Knightley, Jude Law 
(drama, R) - Nov. 30, 5 and 
7:30 p.m. 

THE MASTER, starring Philip 
Seymour Hoffman, Joaquin 
Phoenix (drama, R) - Nov. 29, 
4.30 and 7:30 p.m. 

NAJMA 

ANNA KARENINA, starring 
Keira Knightley, Jude Law 
(drama, R) - Dec. 5, 4.45 and 
7:30 p.m. 

THE MASTER, starring Philip 
Seymour Hoffman, Joaquin 
Phoenix (drama, R) - Dec 4, 
4.45 and 7:30 p.m. 

THE CROODS, (animated, PG) 

- Nov. 29, 4:45 and 7:30 p.m. 
G.l. JOE RETALIATION, (action, 
PG-13)-Nov. 30, 4:45 and 
7:30 p.m. 


OLYMPUS HAS FALLEN: Disgraced former presidential 
guard Mike Banning finds himself trapped inside the White 
House in the wake of a terrorist attack; using his inside 
knowledge. Banning works with national security to rescue 
the president from his kidnappers. 

KON-TIKI: The story of legendary explorer Thor Heyerdal's 
epic 4,300 mile crossing of the Pacific on a balsa wood 
raft in 1947 in an effort prove it was possible for South 
Americans to settle in Polynesia in pre-Columbian times. 
EMPEROR: As the Japanese surrender at the end of WWII, 
Gen. Fellers is tasked with deciding whether Emperor 
Hirohito will be hanged as a war criminal. 


Sudoku 


Easy 

Each row, column dnd 3-by-3 
square must contain only one 
of each digit, from 1-9. 


Last week's answer 
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[crossword 

answer 



Photographic 

Memory 



Photo; B.H. Moody 

■ In 1966, two Fokker F-27s were the latest aircraft to be added to Aramco's fleet - which consisted mainly of Fair- 
child F-27 planes. The Fokker's versatility meant that it could be used for cargo, passengers, a combination of both 
or as an executive aircraft. In this photograph, captain S.R. Walters and captain J.E. ttollenbeck examine the slight 
differences between the Fokker-27 and the Fairchild F-27. 


Cw^ssword 


"COOKED 
BOOKS" By 
MARK FELDMAN 
ACROSS 

1 Skye cap 
4 Long yarn 
8 Wide open areas? 


95 More than feasts 
(on) 

96 Pancakemaking 
facilitator 

97 Photo _ 

100 Swiss 
mathematician 

101 Email attachment, 


14 Fix after an outage, briefly 
as a clock 104 Forster novel 

19 Genetics lab about the mysterious 

study death of 

20 Yemen neighbor Tutenkhamen? 

21 Old Spanish sailing 109 Gulf War missile 


force 

22 Small egg 

23 Fingers 

24 _ the Merciless: 
Flash Gordon foe 


25 Tolstoy novel aboutvegan? 


113 Former president 
of Pakistan 

114 Lozenges, e.g. 

115 Steinbeck novel 
about a spiritual 


game hunting? 

27 Most texts 

29 Informer 

30 Intimidated 

31 London novel 
about gentlemen 
coming to blows? 

35 Assembled 

36 Computer acronym 

37 Get 

38 DDE rival 

40Miniver" 

43 Murder mystery 
staple 

45 Credit (to) 

49 Court happening 

51 Spot for a pad 

52 Salinger novel 
about an alien 
abduction? 

56 Good, in Hebrew 

57 Clear 

58 Begone bringers of 

59 Spanish appetizer 
63 Stir up 

65 Tinted 

68 Despicable 

69 "What a shame!" 

70 Dreiser novel about 
a prominent British 
prince? 

72 Big name in 
elevators 

73 Daffy 

74 NFL pick sixes, e.g. 

75 Red dye 

76 Guy dolls 

77 Check 

79 Belief: Suff. 

80 Cleo's undoing 

82 Bronte novel about 
the rigors of ballet 
training? 

87 One may overlook 
a loch 

91 Perfume with 
myrrh, say 

92 Crowcl _ 

93 Crowd 


118 "_.0": Comedy 
Central show 

119 Bad opening? 

120 Booze 

121 RorX 

122 Curved molding 

123 Not leave, with 


"up" 

124 Corners, in a way 

125 Preoccupy 

126 "0, let me not 
be mad" speaker 

127 Times in want 
ads 

DOWN 

1 Sculpt, as hedges 

2 "Winesburg, 

Ohio" author 
Sherwood 

3 Total drubbing 

4 Horn of Africa 
natives 

5 Baja buddy 

6 Crooks, in slang 

7 Unsettled 
feelings, in 
Frankfurt 

8 Buffalo hockey 
player 

9 Tournament 
kickoff, perhaps 

10 Cremona 
craftsman 


11 Beetle, for one 

50 Nike rival 

composer 

12 Author LeShan 

53 Sure to end 

88 In a ball 

13 Bank deposit 

badly 

89 Arterial 

14 Scoundrel 

54 "Stop, sailor!" 

problem 

15 Affair 

55 Considerable 

90 Exits 

16 Haggis ingredient 

59 Hot stuff 

94 Subtly mottled. 

17 "What _ is new?" 

60 Fearful 

as fabric 

18 Began a round. 

61 Arts supporters 

98 Starter's gun 

with "off" 

62 Furniture and 

99 Easy mark 

26 Farm mom 

fixtures, say 

101 Damage, so to 

28 Lift 

64 Gold meas. 

speak 

32 wave 

65 Eats 

102 Cubes in the 

33 Den 

66 Dickens' Heep 

kitchen 

34 Actress Mazar 

67 "The Hat Makes 

103 Antagonist 

39 House mate?: 

the Man" artist 

105 Harriet's TV 

Abbr. 

70 Wee bit 

spouse 

40 Pair, as two odd 

71 Pal, slangily 

106 Appearances 

socks 

78 Lady, e.g. 

107 Beatle 

41 Earns copiously 

79 Supermarket 

trademark 

42 Cunning 

franchise initials 

108 Old Testament 

44 Approx. 

81 LA. hours 

prophet 

46 Cliffside debris 

83 Turning meas. 

109 Put up 

47 Violin parts 

84 Hip bones 

110 At a distance 

48 Great American 

85 Call in a bakery 

111 Faithful 

Ball Park player 

86 Develop 

112 Poi source 

49 Cannabis 

87 "Scottish 

116 Collar 

compound 

Fantasy" 

117 Sot's problem 
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Beyers is King of the Mountain 



Christiaan 
Beyers is in 
full action as 
he wins the 
'Udhailiyah 
Mountain 
Bike Race. 






DAPHNE HOPE 
/u^AILIYAH —Christiaan 
Beyers extended his reign by win¬ 
ning the second annual 'Udhailiyah 
Mountain Bike Race on Nov. 16 in 
classic form. 

Second place went to 'Udhaili¬ 
yah rider Todd Green while another 
Dhahran entry, Kim Bowker, came 
in third from a field of 26 riders. The 
course this year again included hard 
packed road, soft sand and single 
track over off-camber surfaces as it 
wound around the jebels near the 
golf course in 'Udhailiyah. 

Organizers Green and Greg Wil¬ 
son had modified the course since 
last year by adding additional chal¬ 
lenges and lengthening the distance 
to 39 kilometers to test bike-han¬ 
dling skills and endurance. 

The riders were given final race 
instructions on the starting line by 
Wilson before setting off behind 
Wilson and Green for a half kilome¬ 
ter "neutral start." The reason for 
this controlled start was to avoid a 
pile-up on the first technical section 
as riders unfamiliar with the course 
jockeyed for position. Once the 
peloton was safely past this point, 
the signal was given to begin rac¬ 
ing, and the riders took off. 

Beyers led almost from the start 
and dominated the peloton on 
the challenging course. A veteran 


of many of the 'Udhailiyah Three 
Peaks road cycling races, Beyers has 
also competed in the South African 
Cape Epic mountain bike challenge, 
which is one of the most grueling 
off-road competitions for mountain 
bike racers. 

He brought the same determi¬ 
nation and elite skills to 'Udhailiyah 
as he flew around the course, hotly 
pursued by Green. Challenges also 
came from Dhahran rider Bowker 
and another 'Udhailiyah rider, Jeff 
Roetter-Gresback. 

Marshals were stationed at sev¬ 
eral critical points to ensure that 
everyone kept on the course and 
to report any issues or injuries. The 
organizers had even installed a sim¬ 
ulated "flagman" at one junction 
to point the way. Fortunately, spills 
were few, and none were serious. 

Beyers crossed the finish line in a 
time of 1:36:32 setting a course re¬ 
cord. Green came across the line in 
second place with a finishing time 
of 1:43:25, and Bowker followed in 
third with a time of 1:43:37. Green 
will have a chance to face off with 
Beyers and Bowker again early in 
the new year as all three riders head 
to Oman to compete in an interna¬ 
tional mountain bike challenge. 

The organizers were delighted 
with the turnout and expressed 
their appreciation to all partici¬ 


pants. Awards were given to the 
top place finishers at a celebration 
brunch held at the golf club Des¬ 
ert Breeze Cafe following the race. 
In addition to the men's awards, 
prizes were also given to the top 
two women, with Liezel Beyers 
taking first place with a time of 
2:07:15 and Maryann Remsburg 
finishing in second place with a 
time of 2:35:25. A special award 
was also given to the two cadet 


riders who took part. Both Cor- 
ban Remsburg and Aaron Wilson 
finished two laps of the course. In 
Corban's case, his entry made it a 
family event and his parents were 
justifiably proud of their son's ac¬ 
complishment. 

Special thanks were expressed 
to the volunteers who helped make 
this event happen. Doug Horn and 
Daphne Hope helped with coordi¬ 
nating the marshaling and race tim¬ 


ing. Their team of marshals included 
Tara Ethridge, Jennifer Yoo, Scott 
and Trista Masterson, Kara Green, 
Connie Wilson, Faye Hughes, Tom 
Haddow, Yvonna Korosa, Jon Han¬ 
sen, Catherine Parisio and Monique 
Kortzmann. 

The organizers also thanked 
'Udhailiyah Community Services 
for support and the Desert Breeze 
Cafe for the excellent luncheon 
provided. 



Dhahran Arabian Horse Association (DAHA): 
DAHA will hold its 23rd Annual Holiday Hunt 

on Thursday and Friday, Dec. 12 and 13. The 
event begins with a 5 p.m. Dressage Show, fol¬ 
lowed by the traditional Horse and Hound dis¬ 
play. On Friday morning, the Tribute to the Horse 
and then the Cross Country Hunt will be held. 
The hunt is an exciting cross-country event with 
a series of jumps mapped on a course for riders 
to follow. Spectator viewing will be made avail¬ 
able. For info, contact Faye Walsh at fayelb@ 
hotmail.com. 

Dhahran Chess Club (DCC): The DCC meets 
every Tuesday from 6-7:30 p.m. at Building 
1221-B on Ibis Street, next to the Heritage Gal¬ 
lery. DCC membership fees are SR50 for indi¬ 
viduals and SR100 for families. The Dhahran 
Chess KIDS Academy meets every Tuesday from 
5-6 p.m. (special requirements and registration 
required). For info, contact Andreas Fuhrmann 
at 872-5451 or email andreas.fuhrmann@ar- 
amco.com. 

Dhahran Oasis Quilt Guild: The program 
for week, December 2 & 3, is the Block of the 
Month. If you are a quilter or are interested 
in learning the art of quilting, please join us at 
the quilt house on Mondays from 1-3 pm or 
Tuesdays from 5.30-7 pm. All skill levels are 
welcome. For more info, e-mail doqgclasses® 
hotmail.com. 


Sports 

Dhahran Tai Chi Group: Hanna Somatics 
Training Class: Nov. 25-Dec. 11 (6 sessions) at 
Returning Student Center (across from Al-Wa- 
ha North)^, 5-6:30 p.m. Monday and Wednes¬ 
days. No prerequisites needed. Fee: SR240 for 
DTCG members. Morning Beginner Class 
Yang Style 10 Forms: Nov. 25-Dec. 11 (6 ses¬ 
sions) at Al-Waha South, 8:30-10 a.m. Monday 
and Wednesdays. No prerequisites needed. Fee: 
SRI 80 for DTCG members. An additional SRI 00 
membership fee for nonmembers is applied for 
all above courses. Email clhahrantaichi@yahoo. 
com for more info. 

Dhahran Road Runners Club (DRRC): The 

DRRC is organizing the "Run Hard Sweat Hard 
Friday the 13th" 10K run/5K walk. The race is 
open to all Saudi Aramco employees and de¬ 
pendents eligible to use 11 + facilities. Check in 
is 7 a.m. at the Hills Pool Parking Lot off Riyadh 
Road. Race starts at 7:30 a.m. Fee: SRI 5 for 
DRRC members and SR30 for nonmembers for 
the 10K run. There is no fee for the 5K walkers. 
For info, contact Djafar Aitsaadi at 873-0442 
during working hours or email Djafar.aitsaadi® 
aramco.com. 


Saudi Aramco Employees Association, Abqaiq Chapter will host the annual 
'Walk for Soha 2013' at 2:30 p.m. Saturday, Nov. 30, at the Deer Park, Abqaiq. 
The walk is held to honor and commemorate the life of Abqaiq resident Soha 
Gilani who passed away in 2010 due to a less known disorder. Systemic Lupus 
Erythematosus (SLE), commonly known as Lupus. This walk is aimed at raising 
the awareness of SLE in the community. 

All proceeds from the walk will go to the Lupus Foundation of America, which 
helps fund research in the United States in search of a cure. So far Saudi Aram¬ 
co community has raised funds more than SR 51,000. 

This is an excellent opportunity for the Saudi Aramco community to come to¬ 
gether and make a difference. Please bring your families and friends for an af¬ 
ternoon full of memories, awareness, fun and a health walk. Together we can 
make this year's event a memorable one. This year's event is being co-sponsored 
by SAOO P&T Staff and Southern Area Production Engineering Department. 


Medical/SAMSO 

To comment on this information, issued by Medi¬ 
cal, please email 

Jacqueline.Mullen@aramco.com. Telephone con¬ 
tacts have been provided below, where possible, 
for dependents and retirees. 

Employees are encouraged to access medical in¬ 
formation online: 

• myhome Corporate Portal: http://myhome > 
my information > Medical 

• Calendar of SAMSO Events: http://samso > 
Health Education > Calendar of SAMSO Events > 
Campaigns / Lectures and Webinars / Programs 
for more information or to register for activities. 

• News from Medical online: http://samso > An¬ 
nouncements: What's New in SAMSO. 

• Quit Smoking: SAMSO offers help to all em¬ 
ployees, dependents, retirees and contractors 
to quit smoking. For info, visit http://samso > 
Health Education > Smokng Cessation Program 
(quitwell) or email us at SmokingCessation@ar- 
amco.com. Safety Message: Flu can be a serious 
health risk. Protect yourself — and those around 
you — by getting a flu vaccine this season. 

•NEW. Al-Midra wellness center reopens offering 
new services including Blood Bank and Pharmacy 
to Al-Midra and North Park employees. 

SAMSO registered patients for All Areas 

• Appointments: Make, cancel and more medi¬ 
cal services on the Corporate Portal http://my- 
home > myinformation > Medical to make and 
cancel appointments, access medication infor¬ 
mation (process refills; request refills; renewal 
prescription from physicians; check request sta¬ 
tus; and access drug information); change medi¬ 
cal providers; access the latest recorded results 
for cholesterol, blood glucose levels, hemoglobin 
levels; obtain immunizations records and blood 
group certificates; release of medical informa¬ 
tion; no-show history; dental bill; and maintain 
SMS reminders details. (SMS reminders are sent 
48 hours in advance of the appointment date 

to all patients registered for the service who 
booked an appointment 48 hours or more be¬ 
fore the appointment date.) 

• Centralized Contact Center: To access multi¬ 
ple medical services call 800-305-4444. Select 1 


for English or 2 for Arabic, and when prompted, 
press 1 to make and cancel appointments, se¬ 
lect or change your physical, 2 for Pharmacy, 3 
for Medical Customer Service Network (MCSN), 
four for Medical Liaison Office, 5 for Health-line 
(2-3 minute health related prerecorded messag¬ 
es in 33 categories), or 6 for a patient room. If 
you do not make a choice after three attempts, 
you will be put through to a customer service 
representative. The automated service is avail¬ 
able 24 hours a day, 7 days a week. Customer 
service representatives are available during 
working hours. This service also allows custom¬ 
ers to update their contact information as well 
as leave physician consultation messages. Out- 
of-Kingdom call -H966-13-877-3888. The system 
will connect directly to the SAMSO Centralized 
Contact Center so that the caller can select their 
options. 

• Dental appointments: Employees can now 
make appointments online at http://myhome 

> mylnformation> Medical> Medical Appoint¬ 
ments > book a dental appointment. Depen¬ 
dents call 800-305-444 for an appointment. 

• Feeling Stressed? Have psychological, emo¬ 
tional, or social problems that you need help 
with? SAMSO registered patients contact the 
Community Counseling Clinic (CCC) at 13-877- 
8400 during regular working hours to make a 
confidential appointment in Dhahran. Employees 
can view http://samso > A-Z Services > Mental 
Health website for more information on services 
offered. 

• Flu vaccinations are available from Sunday to 
Thursday through Tuesday, Dec. 31, 7:30 a.m. to 
2 p.m. in all areas. No appointment necessary. 

• Help with your health care: MCSN pro¬ 
vides multilingual staff to assist Saudi Aramco 
patients with their health care related concerns 
and issues. Employees who are unable to find 

a resolution through normal channels may con¬ 
tact MCSN online http://samso > A-Z Services 

> MCSN. Dependents and retirees can email 
mcsn@aramco.com or call: In-Kingdom 800- 
305-4444, out-of-Kingdom +966-13-877-3888. 

• SMS Reminder: Never miss a medical/dental 
appointment again. Register for the SMS re¬ 


minder service. Update your mobile number on 
the Corporate Portal at http;//myhome > myin¬ 
formation > Medical > "Maintain SMS Reminder 
Details." Dependents may call the Central Reg¬ 
istration Office at 877-3888 to activate or de¬ 
activate the SMS reminder services and update 
a mobile number. SMS reminders are sent 48 
hours in advance of the appointment date to all 
patients registered for the service who booked 
an appointment 48 hours or more prior to the 
appointment date. 

Medical Designated Facilities Division 
(MDFD) Registered Patients: 

• For flu vaccinations: Enquire at your MDF 
about flu immunization. 

• Help with your health care: MCSN pro¬ 
vides multilingual staff to assist Saudi Aramco 
patients with their health care related con¬ 
cerns and issues. Employees who are unable 
to find a resolution through normal channels 
may contact MCSN online http://samso > A-Z 
Services > MCSN. Dependents and retirees can 
email mcsn@aramco.com or call: In-Kingdom 
800-305-4444, out-of-Kingdom +966-13-877- 
3888. MCSN also provide the Urgent Health 
Care Access Help Line for MDF Patients. Call 
055-600-0468. Available only AFTER 4 p.m. for 
urgent health care matters that are life threaten¬ 
ing, (e.g., where a patient needs a transfer from 
one hospital to another hospital for an emer¬ 
gency procedure or service that the MDF hospital 
does not provide). When an issue is not urgent, 
please call 800-305-4444. 

• Make a medical, dental or mental health 
appointment: View the MDF list of contacts 
and website links on http;//samso > Hospitals 
and Clinics Contacts > MDF. 

Abqaiq 

• Flu vaccinations are available from Sunday to 
Thursday concluding on Tuesday, Dec. 31, 7:30 
a.m. to 2 p.m. in the Primary Care Immunization 
Room. No appointment necessary. 

Al-Hasa 

• Dental: Patients from al-Hasa should go to 
Abqaiq or 'Udhailiyah dental clinics. 

• Flu vaccinations are available from Sunday to 
Thursday until Tuesday, Dec. 31 inclusive, 7:30 
a.m. to 2 p.m. in the Primary Care Immunization 
Room. No appointment necessary. 

Dhahran 

• Blood Bank is accepting blood donations 
from at Dhahran Health Center Sundays to 
Thursdays, 7:00 a.m. - 2:00 p.m. and at Al- 
Midra Tower (NEW) Monday and Wednes¬ 
day, 8 a.m. -12.00 Noon. To register call the 
Blood Bank at (013) 877-6770 / 6638 during 
regular working hours or register online 
http://samso > A-Z Services > Blood Dona¬ 
tion. Thank you for your gift of life.* MCSN: 
Contact us with your health care related con¬ 
cerns, call 800-305-4444. MCSN drop-in Offices: 
Dhahran Health Center, Building 61 (Specialty 
area) and Building 50 (Primary Care) 7 a.m.-4 
p.m., Sunday to Thursday. MCSN in EMS is op¬ 
erational after Saudi Aramco regular working 


hours and is for emergency cases only. 

• Order your refill medications online and col¬ 
lect them at the new Pharmacy dispensary in Al- 
Midra, Sunday to Thursday 10 a.m. - 2 p.m. All 
requested refill medications will be ready for pick 
up the next working day. 

• Pregnancy Tour the Mother and Baby Unit 
(3H): The tour is designed to prepare for the 
delivery of your child. You must be 30 weeks or 
more into your pregnancy. Tour starts at 1 p.m. 
on the first and third Tuesday of the month. Em¬ 
ployees please register online at http://samso > 
Calendar of SAMSO Events > Programs > Tour 
of Mother and Baby Unit. Dependents please 
email nesreen.fares@aramco.com to register 
your place. 

• Pregnancy Wellness Program: In Arabic and 
English (you must be 12 weeks or more into 
pregnancy), employees register online at http:// 
SAMSO > Health Education > Calendar of SAM¬ 
SO Events > Programs > Pregnancy Wellness 
Program. Dependents email samsopregnancy- 
wellness@exchange. aramco. com.sa. 

• Flu vaccinations are available from Sunday to 
Thursday concluding on Tuesday, Dec. 31, 7:30 
a.m. to 2 p.m. in the Primary Care Adult Immu¬ 
nization Room. No appointment necessary. 

• wellcare reopens at Al-Midra (New). Consulta¬ 
tions and lifestyle wellness coaching along with 
health screenings are available Sunday to Thurs¬ 
day 1 -3.30 p.m. 

Ras Tanura 

• Flu vaccinations are available from Sunday to 
Thursday concluding on Tuesday, Dec. 31, 7:30 
a.m. to 2 p.m. in the Primary Care Adult Immu¬ 
nization Room. No appointment necessary. 

'Udhailiyah 

• Flu vaccinations are available from Sunday to 
Thursday concluding on Tuesday, Dec. 31, 7:30 
a.m. to 2 p.m. in the Primary Care Adult Immu¬ 
nization Room. No appointment necessary. 

SAEA 

Tickets currently on sale for: Faulty Towers Din¬ 
ing Experience - November 30,2013 - Ad Diwan; 
UK Comedy Show-Chuckle Club - December 6, 
2013; 

Madrigal Diner - December 5 and 6,2013; Sea¬ 
sonal Sounds-December 13,2013 
December 31st in Bahrain - Crowne Plaza. Coach 
to Bahrain's City Center every Saturday.An Eve¬ 
ning at the Movies. Al Hokair Entertainment 
Center 

Al Rashid Entertainment Center. 

RamRoma Land at Venecia Mall in Khobar and 
Marina Mall in Dammam. 

Download the SAEA Dateline newsletter at the 
following address: 

http://sharek/orgs/30002961/Self%20Direct- 

ed%20Group/Documents/Dhahran/Special%20 

lnterest%20Groups/SAEA/dateline.pdf 

The SAEA office is open from Sunday to Thursday, 

3 to 5 p.m. for ticket sales. 

SAEA is located at 1424 King's Road. 

For further information on the above events, 
please contact the SAEA office at 872-0117. 










Curry Cook-off 2013 



■ Afreen Khan proudly displays her winning curry. 


DAPHNE HOPE 

'UDHAILIYAH — 'Udhailiyah 
Women's Group (DWG) held the 
5th annual Curry Cook-off event 
on November 9 with a flourish 
of flavor and color. Thirteen en¬ 
trants offered a diverse range 
of tastes and tradition to camp 
residents who eagerly attend¬ 
ed the much anticipated event. 
More than 100 residents filled 
the Al Dana Hall to sample the 
entries in this year's competition 
and they did not go away disap¬ 
pointed. 

Anna Thomas, UWG presi¬ 
dent and organizer of the event, 
was delighted with the efforts 
made by all the competitors and 
by the turn out of camp resi¬ 
dents. She explained the mo¬ 
tivation behind this successful 
event by noting that the UWG 
currently has 119 members 
representing 33 different na¬ 
tionalities. Although curry is tra¬ 
ditionally associated with Asia, 
the fact that it is now one of the 
most popular dishes in Great 
Britain shows that it has crossed 
cultural and geographic bound¬ 


aries. Food unifies people of dif¬ 
ferent cultures and by hosting 
the Curry Cook-off, the UWG 
hopes to bring together all the 
residents of 'Udhailiyah to share 
a meal and learn about a differ¬ 
ent culture. 

The room was awash with 
color from both the table dis¬ 
plays and the traditional cos¬ 
tumes worn by the participants 
and many attendees. Asian cul¬ 
ture features bright colors for 
festive occasions and this was 
amply demonstrated as people 
went from table to table sam¬ 
pling the offerings. 

The curries on offer included 
both vegetarian and non-vege¬ 
tarian options. For those think¬ 
ing that all curry is the same, a 
delicious surprise awaited them. 
Dishes ranging from pineapple 
curry to fish or chicken curries 
demonstrated the many differ¬ 
ent ways to use the basic spices 
to prepare food. 

Judging was carried out by 
teams of selected tasters and 
arbiters of style. Points were 
awarded for both the flavor of 


the curry and for the visual ap¬ 
peal of the table decorations. 
The competitors this year sur¬ 
passed previous years in their 
presentation. Displays included 
a scale model of an Indian wed¬ 


ding procession, multi-cultural 
festival symbols as well as a wide 
range of specialized ingredients 
that go into the various curries. 

Although the judges did 
select the best curry in each 


category (vegetarian and non¬ 
vegetarian) as well as best table 
decoration, gifts were presented 
to all who entered the competi¬ 
tion to recognize the hard work 
that went into preparing for the 
evening. 

The final results were as fol¬ 
low: 

For best vegetarian curry, 
Jayashree Ashwath won first 
place, Nima Nishan earned sec¬ 
ond place and Pallavi Tirumal- 
uraju was awarded third place. 
For best non-vegetarian curry, 
the winners were Afreen Khan in 
first place, Nadrah Abdulrahman 
in second and Marwa Sirajud- 
din in third place. The awards for 
best table decorations went to 
Kabita Jalan in first place, Nayna 
Chauhan in second place and 
Najma Ashfaq in third place. 

At the end of the evening, 
Thomas thanked everyone for 
their participation and congrat¬ 
ulated the winners. She also 
thanked 'Udhailiyah Community 
Services Division for their sup¬ 
port and Tamimi Food Services 
for their participation. 



A view from 
on-high 


■ Hiren Shethna took this 
photo of the Grand Canyon 
of Yellowstone National Park 
while taking a road trip across 
America's West. Shethna, 
who works as an engineering 
specialist in the Process and 
Control Systems Department, 
used his Samsung Galaxy 
NT700 to capture the image. 

He has been with the company 
for two years and lives in 
Dhahran. 
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